Equal Opportunities for Minorities and Women

It is the policy of New York State to maximize opportunities for the participation of New
York State business enterprises, including minority and women-owned business
enterprises as bidders, subcontractors and suppliers on its procurement contracts.

Information on the availability of New York State subcontractors and suppliers is
available from:

NYS Department of Economic Development
Division of Minority and Women'’s Business Development

30 South Pearl Street 633 Third Avenue
Albany, NY 12245 New York, New York 10017
Phone: (518) 292-5250 Phone: (212) 803-2414

http://www.empire.state.ny.us

The Contractor is required to utilize Minority and Women-Owned Business Enterprises
("M/WBESs") with respect to subcontracts it may enter into under this Contract for labor,
services, supplies, equipment, materials or any combination of the foregoing to be
performed for, or rendered or furnished to RIOC, in the event that the Contract price
exceeds $25,000, in compliance with the provisions of Articles 15-A and 4-A of the
Executive Law.

As a guide for Contractor participation in this program, RIOC has established goals with
respect to subcontracts as follows: Construction - 21.5%, Commodities - 18.18%,
Services - 18.18% participation by New York State Certified MBES;

Construction - 13.67%, Commodities - 20.45%, Services - 20.45% participation
by New York State Certified WBES; as percentages of the total Contract price.

The directory of minority and women-owned business enterprises is available from:

NYS Department of Economic Development
Minority and Women's Business Development Division

30 South Pearl Street 633 Third Avenue
Albany, NY 12245 New York, New York 10017
Phone: (518) 292-5250 Phone: (212) 803-2414

The directory is available to the public and is accessible via the website for the Empire
State Development Corporation at:

http://www.empire.state.ny.us

The directory is for use only as a resource that lists the names of businesses that qualify
as M/WBE's.

In order to maximize participation of Certified M/WBE's as subcontractors and suppliers
with respect to this Contract, Contractors are required to make the following efforts:



(1) attend meetings scheduled by RIOC where bidders will be advised of general
contract requirements and M/WBE program;

(2) advertise, where appropriate, in general circulation media, trade association
publications and small business media;

(3) notify small, minority and women contractor associations by written solicitation of
specific subcontracts;

(4) send written notification to Certified M/WBES that their interest in the Work is
solicited.

In each bid, the Contractor shall include a proposed list of subcontractors to demonstrate
that the goals of this section will be achieved.

The Contractor shall list the proposed subcontractors and report the participation of
MBEs and WBEs in the form entitled "Vendor/Contractor's Utilization Form" attached
hereto and made a part hereof.

Joint ventures with Minority and Women-Owned Business Enterprises will be considered
toward meeting the goals.

In accordance with Article 15 of the Executive Law (also known as the Human Rights
Law) and all other State and Federal statutory and constitutional non-discrimination
provisions, the Contractor will not discriminate against any employee or applicant for
employment because of race, creed, color, sex, national origin, age, disability or marital
status.

Furthermore, in accordance with Section 220-e of the Labor Law, if this is a contract for
the construction, alteration or repair of any public building or public work or for the
manufacture, sale or distribution of materials, equipment or supplies, and to the extent
that this Contract shall be performed within the State of New York, Contractor agrees
that neither it nor its subcontractors shall, by reason of race, creed, color, disability, sex
or national origin: (@) discriminate in hiring against any New York State citizen who is
gualified and available to perform the work; or (b) discriminate against or intimidate any
employee hired for the performance of work under this Contract. If this is a building
service contract as defined in Section 230 of the Labor Law, then, in accordance with
Section 239 thereof, Contractor agrees that neither it nor its subcontractors shall, by
reason of race, creed, color, national origin, age, sex or disability: (ad) discriminate in
hiring against any New York State citizen who is qualified and available to perform the
work; or (b) discriminate against or intimidate any employee hired for the performance of
work under this contract. Contractor is subject to fines per person per day for any
violation of Section 220-e or Section 239 as well as possible termination of this contract
and forfeiture of all moneys due hereunder for a second or subsequent violation.



